These are examples of former NRAP Assignments from several Occupational Categories
Administrative
Occupational Category: 	Administrative
Level of Responsibility: 	Pay Band III/IV
Duration: 	3 months
Expected Start Time: 	FY11/Q3 or Q4
Assignment Location: 	Silver Spring, MD/may complete assignment remotely
Applicants Accepted From: 	Applicants Must be Local to Assignment Location (host office will NOT pay for travel and lodging)
Title of Assignment: 	Administrative Policy/Procedures Writing/Training
Assignment Objective: 
• Create/update overarching OAR policy/procedures directive • Create two training presentations: Info for senior managers, and How-to for office admin staff
Description of Tasks: 
The person detailed will research other LO directives systems, create a draft overarching policy/procedures for OAR. Once completed, the detailee will create audience-specific briefing to notify senior managers and train responsible staff. In addition, s/he will recommend suite of first policies needed, and draft.
Special Requirements and Selection Criteria: 
• Writing skills • Coordination skills • Knowledge of policy drafting requirements/processes helpful but not essential
NOAA Line Office/Program Office: 	NOAA Research/Management Organization Development
Point of Contact: 	Nick Leivers, 301-734-1134
Contact Email: 	nicholas.leivers@noaa.gov

Analytical
Occupational Category: 	Analytical
Level of Responsibility: 	Pay Band III/IV
Duration: 	6 months
Expected Start Time: 	Mid-May 2011
Assignment Location: 	Silver Spring MD
Applicants Accepted From: 	Applicants Must be Local to Assignment Location (host office will NOT pay for travel and lodging)
Title of Assignment: 	Communications and Outreach Specialist
Assignment Objective: 
Opportunity to serve as member of outreach and communications team for NOAA Satellite and Information Service (NESDIS), during high-profile launch of U.S. Government environmental satellite. SHORT DESCRIPTION: NESDIS is seeking an energetic candidate to assist all aspects of NESDIS communications and outreach activities in preparation for the high-profile launch of the NPOESS Preparatory Project Satellite in late October 2011. 
Description of Tasks: 
Candidate will play central role in communications and outreach activities for the NOAA participation in the launch of a major environmental satellite system. Work will include: 
• Support of NESDIS communications and outreach activities, including content planning and generation, staffing, speechwriting, and presentations. • Liaison activities with NOAA, Department of Commerce, NASA other government agencies and private-sector entities; 
• Development and coordination of informational and outreach materials covering the satellite program and launch, • Preparation of NOAA and NESDIS participants in the launch (including logistics and staffing) 
Special Requirements and Selection Criteria: 
Candidates should have exceptional oral and written communications skills, and proven experience working on complex and technical projects. Candidates should demonstrate their experience in the following areas: • Writing communications materials, such as talking points, press releases, one-page promotional materials, speeches, Power Point presentations. • Translating technical or scientific text into brief, persuasive text. • Working on interagency teams. • Success working independently on complex projects • Experience in U.S. Government science programs, preferably in the area of environmental science, climate, weather, or civil space. • Experience briefing or supporting senior management. 
NOAA Line Office/Program Office: 	NESDIS/Office of the Assistant Administrator
Point of Contact: 	George Jungbluth, 301-713-1261
Contact Email: 	george.jungbluth@noaa.gov

Information Technology
Occupational Category: 	Information Technology
Level of Responsibility: 	Pay Band 3/4
Duration: 	6 months
Expected Start Time: 	early June
Assignment Location: 	Silver Spring, MD
Applicants Accepted From: 	Applicants Must be Local to Assignment Location (host office will NOT pay for travel and lodging)
Title of Assignment: 	WebEOC Administrator
Assignment Objective: 
This assignment within the NOAA Homeland Security Program Office is to lead the implementation of WebEOC, a web based incident management software, within the line and staff offices for use in NOAA’s Emergency Operation Center (EOC). The EOC will coordinate NOAA’s incident response, monitor mission capability, and create a common operating picture for NOAA decision makers.
[bookmark: _GoBack]Description of Tasks: 
Objective 1 - Working with a select group of existing operations center (i.e., Tropical Prediction Center, National Data Buoy Center, Tsunami Warning Center, Space Weather Prediction Center, Satellite Operations Facility, etc.) capture the workflow processes in WebEOC so that significant events from any operations center are posted on a common display board in WebEOC that could be viewable by any registered user. Objective 2 – create status boards within WebEOC that display the status of systems, mission capability, and personnel. Objective 3 – utilize ESRI ArcGIS to generate graphical displays within WebEOC. Objective 4 - develop standardized forms based on the Incident Command System forms for NOAA’s incident response.
Special Requirements and Selection Criteria: 
A passion for working with Java Script, HTML, and ESRI products (i.e., ArcGIS). Strong written and oral communication skills. A desire to change the way NOAA currently does business. The duration is flexible (4-6 months), as is the start time (Jun-Jul).
NOAA Line Office/Program Office: 	Corporate Office/Other/Office of the Chief Information Officer
Point of Contact: 	CAPT Christopher Moore, 301-628-5653
Contact Email: 	christopher.s.moore@noaa.gov

Managerial
Occupational Category: 	Managerial
Level of Responsibility: 	Pay Band ZP-4/5
Duration: 	6 months
Expected Start Time: 	Mid-May
Assignment Location: 	Silver Spring
Applicants Accepted From: 	Applicants Must be Local to Assignment Location (host office will NOT pay for travel and lodging)
Title of Assignment: 	Deputy Director of the Office of Weather and Air Quality
Assignment Objective: 
To provide a motivated NRAP candidate with an exciting experience in scientific program management. The person accepted for this position will gain knowledge and experience in budgeting, personnel management, and program planning activities.
Description of Tasks: 
As part of this exciting opportunity, the selected NRAP candidate will function as the deputy director of the OAR Office of Weather and Air Quality. This position assists the director with all activities related to managing the office and associated programs. One of the primary tasks associated with this position will be to assist the director in developing a roadmap for environmental modeling activities across NOAA. 
Special Requirements and Selection Criteria: 
All candidates should have some fundamental knowledge of meteorology, air quality, and environmental modeling. The applicant should also have good organization and communication skills and be able to work well with others. 
NOAA Line Office/Program Office: 	NOAA Research/Office of Weather and Air Quality
Point of Contact: 	John Cortinas, 301-734-1198
Contact Email: 	john.cortinas@noaa.gov


Scientific
Occupational Category: 	Scientific
Level of Responsibility: 	Pay Band ZP-III
Duration: 	6 months
Expected Start Time: 	June - December 2011
Assignment Location: 	Long Beach, CA.
Applicants Accepted From: 	Applicants Must be Local to Assignment Location (host office will NOT pay for travel and lodging)
Title of Assignment: 	Southern California ERMA/GeoPlatform Resource Project
Assignment Objective: 
Develop pilot modules for a Southern California Coast ERMA/GeoPlatform to house, update, and display geographic information on a variety of data useful for disaster response, fisheries management, and coastal and marine spatial planning. The Geoplatform will serve as a data integration tool across line offices. • Identify data needs, inventory and gaps in information for potential Central California Environmental Response Management Application (from Pt. Conception to Mexican Border). • Identify data needs (by means of a workshop with agency managers). • Identify pre-existing data management efforts e.g. potential collaborators/partnerships o Inventory existing data across processes, habitats and trophic levels. • Determine data gaps in existing information. • Determine partners that could help fill data gaps. 
Description of Tasks: 
1. Make ecosystem and human use data for multiple marine habitats (tidal, subtidal, benthic, pelagic) and trophic levels (top predator, fish, zooplankton, and phytoplankton) accessible for conservation and management response to crisis events. 2. Develop an information resource that will help managers visualize, map, coordinate, and respond to immediate crisis events (e.g., oil spills, El Nino) in Southern California. 3. Develop an information resource that will help predict and project near term weather and oceanographic influences, and long-term climate impacts on marine ecosystems and selected wildlife populations in Southern California for immediate modeling and long-term restoration planning. 4. Support development of a GeoPlatform tool to integrate and utilize existing datasets for specific data management, sample collection coordination, and planning purposes. 
Special Requirements and Selection Criteria: 
Applicant needs to have a basic understanding of marine resource and habitat; some background in science and monitoring would be helpful. Knowledge of GIS would be useful but not essential. ERMA provides non-GIS users with the ability to quickly interact and analyze information. For example, a user can draw a polygon on the screen and upload it as a layer to communicate a recent observation, a region of concern, or a proposed fisheries closure area or restoration project and share this immediately with other web users. ERMA was designed to leverage existing data and aggregate them to allow for interpretation and display of risk scenarios. 
NOAA Line Office/Program Office: 	National Marine Fisheries Service/Habitat Conservation
Point of Contact: 	Patrick Rutten, (707) 575-6059
Contact Email: 	patrick.rutten@noaa.gov

Technical Support
Occupational Category: 	Technical Support
Level of Responsibility: 	Pay Band ZA2-ZA3
Duration: 	3 months
Expected Start Time: 	June 15 to July 1
Assignment Location: 	Silver Spring, Maryland
Applicants Accepted From: 	Applicants Must be Local to Assignment Location (host office will NOT pay for travel and lodging)
Title of Assignment: 	Coral Reef Conservation Program Communications Assistant & Interagency Support
Assignment Objective: 
The Coral Reef Conservation Program (CRCP) is a NOAA matrix program that includes the National Ocean Service, the National Marine Fisheries Service, the Office of Oceanic and Atmospheric Research, and the National Environmental Satellite Data and Information Service. This NRAP position will support the communication and outreach functions of this program. In addition, the CRCP works closely with 12 Federal agencies and seven states and territories through the U.S. Coral Reef Task Force (USCRTF). This NRAP position will support our collaboration with our USCRTF partners. The position includes opportunity to be creative through our communication avenues, provides exposure to policy and congressional reports, and an opportunity to engage across NOAA Line Offices and with Federal, State, and Territory partners. 
Description of Tasks: 
1. CRCP Communication • CRCP Monthly Newsletter – Solicit and edit items from CRCP contributors, write additional items reflecting major events or CCD activities, layout newsletter, post, and distribute • CRCP Public Website – Ensure that the CRCP public website contains relevant and up-to-date information. Work with relevant CRCP individuals to develop content for the homepage and thematic pages. • CRCP Facebook Page – Develop content for our Facebook page and respond to public comments • Respond to Inquiries for information and photos 2. CRCP Report to Congress • Assist with compiling information, drafting, and editing the 2010-2012 CRCP Report to Congress. 3. U.S. Coral Reef Task Force • Serve as NOAA staff support to the USCRTF Secretariat. Activities include helping to plan and coordinate the fall 2011 USCRTF meeting, assisting with policy and planning activities related to the USCRTF and National Ocean Policy, other support as needed. 
Special Requirements and Selection Criteria: 
• Understanding of or experience with coral reef ecosystems would be helpful for this assignment but is not required. • Experience with program communications and outreach would be helpful, but a strong desire to learn the use of these techniques would be sufficient. • The individual in this assignment will work with a fast-paced team and for a program that spans the breadth of the agency. Ability to work well in team settings and with individuals that are geographically separated will be helpful. 
NOAA Line Office/Program Office: 	National Ocean Service/Office of Ocean and Coastal Resources Management
Point of Contact: 	Beth Dieveney, 301-563-1129
Contact Email: 	Beth.Dieveney@noaa.gov

Other
Occupational Category: 	Other
Level of Responsibility: 	Pay Band 3/4
Duration: 	6 months
Expected Start Time: 	June 1
Assignment Location: 	Washington, DC (HCHB)
Applicants Accepted From: 	Applicants Must be Local to Assignment Location (host office will NOT pay for travel and lodging)
Title of Assignment: 	Assistant to the Deputy Assistant Secretary for International Fisheries
Assignment Objective: 
To assist the Deputy Assistant Secretary (DAS) for International Fisheries in fulfilling his mandate to coordinate NOAA's international fisheries program. 
Description of Tasks: 
These tasks are subject to change. Support DAS in his efforts to coordinate international fisheries program including with respect to: promoting ecosystem-based-management of international fisheries; combating IUU fishing; controlling fishing capacity; securing equitable access for U.S. fishers to shared living marine resources; and increasing assistance to developing nations and ensuring food security. Specific activities may include working with line offices within NOAA Fisheries to collect information and prepare strategies and policy briefs regarding the issues identified above, among others; responding to inquiries from stakeholders including Congress, other federal agencies, NGOs, press, public; and miscellaneous administrative and other duties as assigned.
Special Requirements and Selection Criteria: 
The successful candidate will need to be flexible with respect to assignments, interested in thinking creatively about how to approach the mandate, and should have good writing and verbal communication skills. Some experience with international fisheries issues would be helpful. 
NOAA Line Office/Program Office: 	Corporate Office/Other/Office of the Deputy Under Secretary
Point of Contact: 	Russell Smith, 202-482-5682
Contact Email: 	Russell.smith@noaa.gov

